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Since opening its doors in January 2016, the IUP Humanities & Social 
Sciences Building has created a lively hub for academic conferences, 
student events, and the entire campus community. Spacious and 
technologically innovative, its neo-modernist interior is scaled beautifully 
to support the humanistic endeavors that define our college—and it has 
quickly become the most in-demand event space on IUP’s campus. 
We welcome you to the College of Humanities & Social Sciences!
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IUP Department of Religious Studies announces 
Niara Walker-Dunn as the recipient of the Student 
of the Semester Award for Spring 2017. In Swahili 
Niara means “was created for a greater purpose.” 
She believes that to be true. In her studies at IUP 
she has found an interest in sexuality, gender, 
spirituality, and culture. She is a senior, graduating 
this December with a dual degree in Psychology and 

Religious Studies. She is a proud member of the McNair Scholars Program. 
She is a gifted poet and writer. She is passionate about social justice.  She 
uses her skills and education to empower marginalized communities. After 
she graduates from IUP she plans to go to graduate school to pursue a 
master’s degree in Counseling.

IUP Department of Anthropology Students  
Partner with Downtown Indiana Borough 

   With support from the Appalachian Regional Commission 
through the Appalachian Teaching Project, students from 
IUP’s Cultural Anthropology class (ANTH 211) partnered with 
the Downtown Indiana Business Improvement District, the 
Historical and 
Genealogical Society of 
Indiana County, and the 
Indiana County Office 
of Planning and 
Development 
WalkWorks Program to 
create a geocache trail 
in downtown Indiana, 
PA. The Adventure 
Learning Trial is the 
product of a successful collaboration which linked the 
intellectual and creative resources of IUP students with these 
community partners through the creation of a sustainable 
community program that provides educational resources for 
the larger public. The Adventure Learning Trail is a historical 
geocaching trail through downtown Indiana along the pre-
existing WalkWorks route. As community members and 
visitors geocache important historic sites in beautiful 
downtown Indiana, they can learn about Indiana's history and 
listen to the voices of long-time residents, or “memory-
keepers," recalling their experiences growing up in Indiana, 
PA. The objective of the ALT is to encourage community 
engagement with our rich history in Indiana County. 2016 
marked the Bicentennial of Indiana, and this anniversary 
celebration provided the ideal platform from which to launch 
a public history project that connects the past to the present 
and raise historical consciousness.

Spotlight on Students
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CHSS Students are Actively Making a Difference in the World.

“The skills you learn in the humanities are exactly the 
skills you use in a job search. The humanities teach 

students to understand the different rules and 
expectations that govern different genres, to examine 
social cues and rituals, to think about the audience for 
and reception of  different kinds of  communications. In 
short, they teach students how to apply for the kinds of  

jobs students will be looking for after college.” 
~Ilana Gershon & Noah Berlatsky

The Pacific Standard, 12 Oct 2017. psmag.com/education/studying-humanities-teaches-
you-how-to-get-a-job

The IUP Department of Political Science 
and CHSS helped IUP celebrate the 230th 
birthday of the U.S. Constitution with two 
public events on September 18. Both 
events were to commemorate Constitution 
Day, a national observance of the 
anniversary of the signing of the U.S. 
Constitution in 1787. At noon,100 students, staff, and faculty lined up 
to be a part of the Public Reading of the United States Constitution. 
Starting with the preamble and ending with the 27th Amendment, each 
participant read a portion of the Constitution. Later in the day, three 
“Founding Fathers”--including Benjamin Franklin (portrayed by David 
Chambers of the Political Science Department), James Madison 
(portrayed by Joe Mannard of the History Department), and 
Alexander Hamilton (portrayed by Steven Jackson of the Political 
Science Department)-- presented “A Casual Conversation with the 
Founding Fathers,” as part of the Six O’clock Series.  Gwen Torges 
(Political Science faculty member and coordinator of the 
Constitution Day activities) led the discussion by asking the 
Founders questions about their work at the Constitutional Convention.

Economics and Mathematics double major Caleb 
King, Student Trustee on Council of Trustees, 

addressing faculty at the Opening of the Academic Year

This Just In: “Studying Humanities 
Teaches You How to Get a Job”
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The IUP Valladolid, Spain 
Study Abroad Program 
The IUP Valladolid Study 

Abroad Program is a strong 
academic program that has been 
around for over 50 years. It aims to 
enrich the linguistic and cultural 
knowledge and skills that students 
gain while studying in Spain. Its 
program has been active since the 
1960s and is one of the first study 
abroad opportunities in the 
PASSHE system. Students from 
IUP and from its sister institutions 
in PASSHE are eligible to 
participate on the one semester 
Valladolid program in Spain, which 
roughly begins the second week of 
January and ends around the third 
week of May.


Before leaving for Europe, 
students go through a rigorous 
selection process. They are 
prepared throughout the fall 
semester for how to integrate into 
their host community, how to 
negotiate cultural differences that 
they may encounter. Besides 
preparation for their host country, 
students are guided on how and 
when to purchase their airline 
tickets in the US and in Europe, 
how to deal with finances and the conversion rates of 
the dollar while abroad, given clothing tips, amid a 
number of other preparation topics. The director of the 
Valladolid program works closely with the Office of 
International Education. Their goal is to empower the 
students for a positively incredible, and unforgettable 
study in Spain.


Students earn 18 IUP credits in Spanish. Most 
importantly, they enhance their linguistic and cultural 
abilities, and maximize their worldly learning 
opportunities. In addition to academic studies, students 
are able to travel to other European countries during 
their academic breaks. 


The Valladolid program in 2017 had seven IUP 
students participate, which consisted of a 
combination of Spanish BA’s, Spanish BSEd majors, 
and some with a double major in Criminology, 
Economics, International Business, and International 
Studies: Maria Newton (Spanish BA and International 
Business), Jessie List (Spanish BSEd), Rachelle 
Collette (Spanish BSEd), Kayla Good (Spanish BA and 
Economics), Janet Juarez (Spanish BA and 
Criminology), Josiah Monardo (Spanish BA and 
International Studies), and Dylan Rinehart (Spanish 
BSEd). The 2017 group worked as a team from the 
beginning, lending each other a hand when needed.  

They came back as mature leaders 
with hands-on global awareness. Of 
the seven IUP students, one has 
graduated from IUP and the 
remaining six are currently 
completing their degrees.

The students live and breathe the 
Spanish language and culture. 
When they return they are a different 
person, they become ambassadors 
of the program on their own volition. 
They are incredible advocates of 
Valladolid and of cross-cultural 
understanding. Maria Newton, Kayla 
Good, and Cole Scisciani (Valladolid 
2016) demonstrated their 
organizational and leadership skills 
by conducting two of the Valladolid 
meetings on campus this Fall 2017. 
They spoke and gave advice to 
future Valladolid 2018 participants. 
Dylan Rinehart, Rachelle Collette, 
and Jessie List professionally 
presented their experience on the 
Valladolid program at the 
Department of Foreign Languages 
Fair this semester. Josiah Monardo 
found a job in Amsterdam, 
Netherlands, in a business setting 
and has been quite successful.

	 For a historical account of the 
program, one of its former 
participants, Joan Stossel, wrote an 

article entitled “Travels Through Time,” which was 
published in the IUP Magazine in 2005. A link to the 
article can be found on the Spain webpage of the 
Department of Foreign Languages: IUP Travels to Spain 


Presently, the program has one twitter account and 
two Facebook accounts, a public and private (family 
and friends). For updates on meetings or additional 
information, follow the @IUPValladolid Twitter or the 
@IUPValladolidStudyAbroad public Facebook. For any 
details on the program contact the current director, Dr. 
Lydia Rodríguez, at rodriglh@iup.edu.


CHSS Students Love  
Experience-Based Learning

STUDENTS: Watch this space for exciting 
CHSS student opportunities—from TRAVEL 
ABROAD programs all over the world to 
INTERNSHIPS that build the WORKPLACE 
SKILLS you need to land YOUR DREAM JOB!
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Spotlight on Faculty
CHSS Faculty Contribute to the World’s Body of Knowledge.

CHSS Bookshelf  
Recent Faculty Book Publications • Summer & Fall 2017

As teacher-scholars, faculty members 
across CHSS actively publish in their 
fields. Summer and Fall 2017 book 
publications include the following: Eileen 
W. Glisan (FNLG) and Richard Donato 
Enhancing the Work of Language 
Instruction: High-Leverage Teaching 
Practices; Jo-Anne Kerr and Linda 
Norris (ENGL) Thinking Like a Teacher: 
Preparing New Teachers for Today’s 
Classrooms; Gloria Park (ENGL) 
Narratives of East Asian Women Teachers 
of English: Where Privilege Meets 
Marginalization; Michele Sandhoff (SOC) Service in a Time of Suspicion: Experiences of 
Muslims Serving in the U.S Military Post-9/11; Kenneth Sherwood (ENGL) Code of Signals; 
Bryna Siegel Finer (ENGL) and Jamie White-Farnam Writing Program Architecture: Thirty 
Cases for Reference and Research.
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In addition to book-length scholarly works, IUP CHSS faculty are continually 
presenting and publishing scholarly articles, digital pieces, creative works, and 

other innovative scholarship. For up-to-date information on those works as they 
appear, visit the IUP CHSS website news pages:  www.iup.edu/humanities/. 
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MARCUS INDUCTED INTO WALK OF FAME 
Dr. Irwin Marcus, Emeritus Professor of History at IUP, 
was recently part of the first class of inductees to 
the Northern Appalachian Folk Festival Walk of Fame in 
downtown Indiana. Marcus was one of four people 
inducted September 9 at the Northern Appalachian Folk 
Festival. The Walk of Fame honors citizens from our region 
who have made significant contributions in the fields of 
education, the environment, human rights, and the arts 
and music.Marcus taught at IUP for 37 years. He was the first in the 
department to teach labor history, African-American history, and social history, 
which complemented his primary teaching areas of modern American history, 
working-class history, and history of social movements. He also developed 
courses that included history of Jews in America, history of the automobile, 
history of anarchism, and the history of organized crime. He was selected as a 
National Endowment for the Humanities Summer Fellow and organized 
conferences on various topics of history, ranging from industry and technology 
to the global economy. Two of Marcus' former students, Rob Moore and 
Annemarie Draham, inducted him posthumously. Marcus' wife, Dr. Elizabeth 
Ricketts-Marcus, IUP Professor of History, was the recipient of the award.

Dr. Amanda Poole of the Department 
of Anthropology spent six weeks in 
Ethiopia this summer, conducting 
ethnographic research with support from the an FPDC grant, and a USRC 
small grant. Collaborating with a colleague, Dr. Jennifer Riggan of Arcadia 
University, Poole’s research is focused on the care of refugee youth and 
the design of programs to curb irregular migration. Their multi-sited 

research takes place in urban areas where policy is made, and in refugee camps where policy is 
put into place. This research explores how Ethiopia’s policies towards Eritrean refugees may 
influence refugees’ decisions to settle in Ethiopia or continue in their attempts, often life 
threatening, to reach a country of asylum in western nations. This project also illuminates how 
the geopolitics of refugee management shape the experiences of refugees and the policies of 
refugee hosting states in regions of origin, where most refugees remain. 

In May 2017, Dr. Christopher Jeffords (Economics) and Dr. 
Jonathan Warnock (Geosciences) assumed 
the leadership responsibilities of the 
Sustainability Studies program and minor. They 
took over from former directors Dr. Susan 
Comfort (English) and Dr. Amanda Poole 
(Anthropology) who, together with Dr. Tami 
Whited (IUP Department of History), began 
exploring the options for a Sustainability 
Studies minor in October 2012.

The 
Ambassador 
of Mali to the 
U.S., his 
Excellency 
Tiena 
Coulibaly, 
visited the 
IUP campus 
on 
Wednesday, 
April 12, 
2017. He had 
dinner with 
Dr. Marveta 
Ryan-Sams, 

coordinator of the Pan-African Studies Program; Dr. Yaya 
Sissoko, faculty adviser of the Pan-African Student 
Association; Dr. David B. Yerger, chair of Economics. 

IUP hosted the PASSHE 
Women's Consortium 
Annual Conference 
September 29-30. The 
conference planning 
committee included Co-Chairs Dr. Melissa Swauger (Sociology, 
Chair of the President's Commission on the Status of 
Women and IUP representative for the PASSHE Women's 
Consortium), Dr. Lynn Botelho (History, Director of Women's 
and Gender Studies), Allison Baker (Administrative Support 
Staff, CHSS), and WGS student workers Elissa Nolte and Cori 
Woods. The conference theme was ”We Are Stronger 
Together: Intersectionality in a Diverse World” and it drew 
165 registrants from 12 PASSHE Universities. Held in the 
Humanities and Social Sciences building, the program featured 
105 faculty, student, staff, and community presenters. There 
were also 3 keynote sessions focusing on intersectionality and 
women's empowerment. The museum curated an exhibit and 
BA Harrington organized a Pop Up Art Show featuring student 
artists Ashley Jones, Katie Ott, and Sheila Swartz. Conference 
festivities also included 3 student performers, Skyeler Wilson, 
Divine Howard, and Kayla Willis, as well as a marketplace and 
afterparty hosted by the Artists Hand Gallery and Espresso Bar. 

IUP History Professor Wang Xi introduces 
and interviews his mentor and renowned 
historian, Dr. Eric Foner, at Peking 
University in March 2017, where Dr. Wang 
presided over the four-part international 
lecture series “The Political Legacies of 
Nineteenth-Century United States.”

University Senate 
Distinguished Faculty 

Award for Research 2017 

Dr. Todd Thompson, 
Department of English
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Spotlight on Alumni
CHSS Alumni are Making the World a Better Place for All of Us.

Greetings, College of Humanities and Social Sciences!  
I am the newly appointed development officer for the college. By 
way of brief introductions, I received my MBA from IUP and served 
as a consultant in nonprofit management and fundraising before 
joining the staff here. I welcome the opportunity to serve as an 
ambassador and advocate for many new and promising things 
happening inside our college. We are in full swing of the fall 
semester and the college is again filled with young women and men 
eager to be here. Students are surrounded by peers from a wide 
range of backgrounds who will navigate with them through this 
chapter of their lives. These are times when our students are taken 
out of their comfort zones and challenged to put forth their very 
best. It is also a time when our students lean on others in our 
college family for support. They are here, in part because of your 
financial support to the college. Your gifts are not given “to” the 
College of Humanities and Social Sciences, but rather “through” it, 
enabling us to serve our students. Please feel free to reach out to 
me with any questions related to making a 
difference in the lives of our students through 
philanthropy and if you see me walking around in 
our buildings – please say hello.  
	Warmest regards,  
 Anthony Cancro 

	Anthony Cancro, MBA ’12, Development Officer  
724-357-2380 or acancro@iup.edu

IUP	Department	of	Journalism	&	Public	Rela8ons	
transported	over	a	dozen	current	Journalism	and	Public	
Rela6ons	students	to	the	2017	Collegiate	Media	
Summit,	Nov.	4-5,	at	Bloomsburg	University.	The	
conference	offered	college	students	prepara6on	for	
careers	in	media	and	opportuni6es	for	networking	with	
professionals	in	those	fields.		
Sue	Snyder,	educa6on	reporter	at	The	
Philadelphia	Inquirer,	was	honored	as	
one	of	the	event’s	featured	keynote	
speakers.	Snyder	graduated	from	the	
IUP	Journalism	program	in	1985.	In	
2012,	she	won	one	of	journalism’s	
highest	honors,	the	Pulitzer	Prize	for	
Public	Service.	In	2013,	IUP	honored	
her	as	a	dis6nguished	alumna.	Other	
speakers	include	Kenn	Marshall,	an	
IUP	alum	who	has	served	as	
spokesman	for	the	Pennsylvania	State	
System	of	Higher	Educa6on	for	two	
decades.	A	former	reporter	for	The	
Indiana	Gaze2e,	Marshall	received	a	
nomina6on	for	a	Pulitzer	Prize	during	
his	years	as	a	reporter	for	several	
Pennsylvania	dailies.

Kate Peresolak (Applied Archaeology 
MA Program) was awarded a Preservation 
Planning Award by Preservation PA. 
Peresolak won the award for her work in 
recording the Carroll Cabin in Fayette 
County and work to encourage heritage 
resource stewardship on Department of 
Conservation and Natural Resources lands. Chrystina Black Steffy, IUP Economics’03, joined the IUP 

Alumni Association Board of Directors. Chrystina is an energy 
industry analyst for the Office of Administrative Litigation at the 

Federal Regulatory Commission. She earned her master's degree in 
Applied Economics from Johns Hopkins University in 2010.  

Indiana borough police Lt. Justin W. Schawl 
tutored the Sept. 27 JRNL News Reporting 
class on access to police information and 
access to public information. “They are not the 
same,” Schawl said. The officer’s classroom 
visit was scheduled during a reporting exercise 
in which students gather information on recent 
local police arrests and associated judicial 
procedures. Schawl, his department’s public-
information officer, reported that arrest 
information which police cannot by law release 
to the public can be gathered from the local 
court. His presentation included a lively 
question-and-answer period, answering student questions as students prepared for 
their next “Cops-and-Courts” assignment. Schawl, an Indiana native, is a graduate 
of the IUP Criminology program (formerly CHSS). His first job after graduation was 
with borough police. He is a department veteran of 16 years.
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Indiana borough police Lt. Justin W. 
Schawl (CHSS/CRIM) discussed 
gathering police information in the News 
Reporting class taught by professor David 
Loomis, Sept. 27, 2017. Photo by David 

Sue Snyder, IUP 
Journalism ‘85

Kenn Marshall, 
IUP Journalism 



7

Once upon a time, an IT person might have 
asked, what do English professors need with 
computers beyond word-processors? For Ken 
Sherwood, IUP associate professor of English, the 
connection was natural. "The World Wide Web 
came online during my first year as a graduate 
student.  I learned to be a teacher and scholar at 
the same time we were all beginning to adapt to 
digitization, exploring the opportunities and 
challenges it entailed."  


This summer, the Dean's office recognized a 
specific need for management of the college 
website and 
the broader 
benefits of a 
planned 
approach to 
digital projects 
for the college. 
Dean Asamoah 
initiated a 
conversation 
that has led to 
an emerging 
digital vision 
and the 
appointment of 
Dr. Sherwood 
as director of 
digital projects 
for the college 
beginning in October 2017. 


The digital vision for the college involves using 
new platforms to spread information about the 
work of the college and to stimulate collaborative, 
transformative learning and research. 


According to Dr. Sherwood, the sea change in 
the Humanities was announced ten years ago, in a 
Report of the American Council of Learned 
Societies which held that “Digital scholarship is the 
inevitable future of the humanities and social 
sciences . . . Digital literacy is a matter of national 
competitiveness and a mission that needs to be 
embraced by universities, libraries, museums, and 
archives”  (Our Cultural Commonwealth, 2006).


Dr. Sherwood's initial focus will be the 
optimization of the CHSS website for PR and 

recruitment, and the coordination of a web team 
including a GA, student workers, and interns. The 
next step will be the development of digital 
spotlights and exhibits that reach audiences, 
including potential students, with digital stories. In 
addition to employing digital media to extol the 
teaching and research within the college, the 
initiative includes providing an opportunity for two 
Faculty Fellows to develop innovative digital 
teaching or collaborative research projects in the 
coming academic year. These fellows will be 
supported by the DHC and create projects that 

demonstrate the 
lively and 
inventive work 
coming out of our 
college. 

	 Moving forward, 
the college 
community will 
also be exposed 
to visiting 
experts, in-house 
workshops and 
other 
development 
opportunities. In 
the coming year, 
Dr. Sherwood will 
also bring 

together college 
faculty across departments to explore possibilities 
of an immersive, digital literacy experience for first-
year students called "Domain of One's Own" and 
the opportunity for developing an interdisciplinary 
digital studies certificate or minor. 


According to Dr. James O'Donnel, ACLS 
member and Provost of Georgetown University, we 
need “zones of experimentation and innovation for 
humanists” which are designed as “privileged but 
open communities, where the very best young 
people are challenged to invent, experiment, break 
things, and succeed.” With this new commitment 
to messaging, DH research and teaching, 
professional growth, and curricular development, 
the college is moving towards a digital future.

CHSS Initiatives Advance a Digital Vision.
Spotlight on Innovation
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In	November,	M.A.	in	Public	Affairs	(PLSC)	graduate	student	Anthony	Capozzi	sat	down	with	three	
of	the	founding	members	of	the	grassroots	campus	and	community	group	Racial	Jus6ce	Coali6on	
for	Change.	What	follows	is	a	conversa6on	with	Dr.	Melanie	Hildebrandt	(Sociology),	Dr.	Nixon	
Cleophat	(Religious	Studies),	and	Dean	Deanne	Snavely	(Dean	of	the	College	of	Natural	Science	
&	Mathema8cs).

Feature Interview with the Racial Justice 
Coalition for Change  
By Anthony Capozzi

Taking a Stand for Racial Justice ~ Members of the RJCC hold a stand-in for racial justice on the first of every month. 

Capozzi: How would describe the overall mission of the Racial 
Justice Coalition for Change?


Hildebrandt: We are a group of faculty, staff, administrators, 
students, and community members, and our mission is to just 
be a presence on campus. We had started off with a grander 
mission statement, but we simplified it just to say that we are 
really here to be a group that will be visible and clear in our 
commitment to racial justice on campus. We want to make 
sure that people know about us and know where to go if they 
want to partner with us in some way. That’s kind of our 
mission. We do our stands once a month, and we’ve done 
other things as we’ve wanted to.


Snavely: And I would like to add that we are an informal 
group. So we’re not associated formally with IUP, but we 
certainly are here and a lot of us are employees of IUP, 
students of IUP, and people who live in the community. So, it’s 
an informal group. 


Cleophat: And also the reason why we are informal is to 
provide a safe space for other people. We are not affiliated 
with IUP, not because we are against the ethos of IUP, but to 
really make space, create room for anyone who might agree or 
disagree so that they don’t feel like they are attacking the 
institution. It is to keep our integrity as well as our respect for 
IUP. So we are independent, not because we don’t respect 
IUP’s mission, but because we want to keep our integrity, so 
this is a space where your voice is allowed, and we don’t 
exclude other people who view things differently. We might see 

injustice on campus and then talk about it from a different 
angle. Someone might say, “Oh you guys are wrong,” but it 
doesn’t prevent that person from engaging us. So everyone is 
welcome.


Capozzi: It’s about having the conversation, and I understand 
it’s more of a grassroots organization. It’s an interesting 
balance between the organization and the institution of IUP. To 
go further with the group: When and how was the group 
formed, and who makes up the membership? Who were the 
founders of the organization? 


Hildebrandt: I think the three of us plus a few other people 
were some of the founders of it. Dr. Lisa Price, (Cleophat :) Dr. 
Mary MacLeod and Dr. Abigail Adams.


Snavely: I’d say that we formed out of a reaction to an event 
that happened, now almost two years ago, where some of us 
were feeling like our voices somehow were silent. If we didn’t 
do something, we’re just silent. We’re not even there almost. I 
think some of us were seeking a way of taking a stand, so 
that’s the symbolic stand that we have in the Oak Grove: that 
we are permanent residents of this community, and that we 
have a vision of openness, and that everybody is welcome. 
That we believe that our community should be one where we 
engage discussion. We reject name calling and making people 
feel that they don’t belong here. But then how do you take that 
stand, how do you make that a public statement? Because we 
are all sitting in our offices and  teaching our classes and going 
about our jobs and things. 
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We have opportunities one on one, but this was a way for 
people who wanted to come together and take a stand to 
make a more physical presence. I am a firm believer that—
well everybody says it: “actions are stronger than words”—
and so you can say, “I welcome everybody” and “I’m a nice 
person,” but to say, “OK, I’m going to make this 
commitment to stand with my colleagues out in the Oak 
Grove.” It’s a public statement that maybe others aren’t 
going to join in with us but they see us standing there. We 
know we’ve been observed by many people. So many 
people just walk past us and don’t acknowledge us. Some 
people acknowledge us and come up and say “It’s great 
you’re here,” but I think doing this now for two years, it 
provides a context in which people operate. 


Cleophat: Also, it was all of these people we name but we 
also have to give credit to Melanie [Hildebrandt]. She was 
the one who brought everyone together. I remember that 
Monday on Martin Luther King’s Day when we gathered in 
that room. The goal of it was not to be silenced and also to 
be in solidarity because when you are silent, then someone 
else is feeling outcast. So, it’s really to expose our own 
vulnerability by knowing that there will be people who 
disagree with us, but we know the cost of silence is higher. 
When we speak, we are actually letting people know that 
we hear them and that we stand with them. We are standing 
with people who might feel as an outcast at IUP. This group 
is about solidarity. 


Capozzi: I feel even seeing the group on campus in the 
past . . . you know there’s a presence there. Anything that’s 
happening in front of that library, you know there’s a 
presence there. No matter if you are chanting or not or 
holding signs or not, you have that mission and I think 
people understand that. Then it gives the opportunity for 
people to come and join you. 


Hildebrandt: I just want to add in too: The whole reason we 
had that meeting too was Deanne came over to me after the 
Snapchat incident and she said, “I feel like we need to do 
something.” [To Snavely] and you had the stand at Bowling 
Green, right?. So that’s kind of an idea that you brought 
with you and that presence you brought with you on a 
different campus. 


Snavely: I think Melanie is remembering that, because I 
remember when the library thing was happening I was 
hearing about it from people and I felt like “Well, where is 
everybody?” because I know there are a lot of people who 
would …. [Capozzi: to stand up against something like that 
happening….] Yes, I was feeling isolated, and someone 
said. “You should go talk to Dr. Hildebrandt.”  

Hildebrandt: It was amazing once we kind of had a thing 
how many people [joined].


Capozzi: That’s an interesting point into the next question: 
What are just some accomplishments that you have seen? 
You’ve already touched on them, speaking about the safe 
space and creating some space where people feel 
accepted. Would you add more to that?


Snavely: Our accomplishment is that two years later we’re 
still meeting every month taking a stand for racial justice; a 
visible stand. We stand every day the first week of classes, 
which is kind of a kick off to the semester that yep, guess 
what, we’re still here. I think in our discussions everybody 

agrees that these are long-standing issues, part of the total 
American history. Amazingly ignorant things are still being 
said by our elected officials and those who work for them 
with regard to race. So, I don’t think we are under any 
illusion that, you know, a specific accomplishment is going 
to occur in the next semester or so. 


Capozzi: It seems the group doesn’t set out for one 
accomplishment and say “oh, we’re done,” correct? It’s an 
on-going thing.


Hildebrandt: That’s the advantage of not being an official 
group. You don’t have to have an outcome. We exist and 
people know where to go and I think some of our 
accomplishments are just being here and being consistent. 


Snavely: And not being a one-off reaction to an event that 
happened, although we were a reaction to that event, but I 
would be happy to do this in the ongoing years. If someone 
were to ask me, “Well, what are you accomplishing in that?” 
I guess I would say, just staying power.


Capozzi: Just having a presence?


Snavely: Yes. 


Cleophat: In terms of ideology, I would say we haven’t done 
much, but I think creating visibility, that’s amazing. You 
could have great organizational events, but they don’t 
necessarily create visibility. When you put the issue right out 
there so that people know there are people who notice 
what’s going on, we mobilize people. We have mobilized a 
lot of people. A lot of events about race that I’ve seen are 
happening, I feel like we’ve have a lot to do with these 
pockets of events. So, we mobilize and challenge people to 
not just react. Let’s have a formal on-going (process). I think 
that’s a great accomplishment. 


Capozzi: No matter if they know it or not, it’s indirectly 
happening with the group’s presence? 


Cleophat: Absolutely.  


Capozzi: So leading into the next question: What do you 
feel is IUP’s biggest obstacle in creating an open, equal, 
and inclusive environment for all students? Not speaking for 
the institution, but what can the students, faculty, and 
community do? 


Hildebrandt: I think the thing with race and racial justice is 
it’s in general already in our society and in our community, it 
exists. We bring racism with us, and we bring social 
inequality with us. So to be an institution that is constantly 
in the process of educating others, but also educating itself 
about how to navigate all of those issues, I think the terrain 
can get treacherous sometimes. We have to be committed 
as an institution that these are our values and find ways to 
live those values and be willing to say, “You know what, 
maybe we don’t do this as well as we should.” And I also 
think to grow. There’s always a status quo bias as people 
say, “We’ve done it this way forever, and it’s easier, and gets 
things done well,” but being reflexive as an institution? 
Individuals can do that, but institutions also need to listen to 
the people within the institution and adapt and respond. Not 
respond in just a crisis reaction but in a…. We’ve been 
talking about this for a long time; why don’t we start to think 
about ways to change? That’s not a specific outcome 
answer, but it is kind of a general one. 
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Interview [continued]
Capozzi: It makes sense coming from professors such as 
yourselves because you interact with students every day, 
along with the community. Being a member of the 
community for a while you notice things, and you say, “Well, 
that should be changed, or this doesn’t help but this does.” 
So I think responding in the manner that you have is in itself 
responding to those obstacles, correct? 


Cleophat: I think the biggest obstacle, and I agree with you 
Melanie, things are there, and they’ve been sitting on the 
table for so long, but we don’t talk about them. I think the 
reason we cannot just say “Let’s have a campus free of 
racism, free of sexism, free of homophobia,” has to do with 
the foundation of the institution. I think lack of transparency 
about the foundation of IUP and what it stood for one 
hundred years ago. We see its legacy and the continuation 
of that. You know, what happened with that student in 
sending the Snapchat, I don’t think the she is the worst 
person in the world, but we have to keep in mind there’s a 
history. There’s a fabric that this person is reacting to. I just 
think that we need to be very honest about the foundation of 
institutions—not just IUP, but in America period. First, a lot 
of them were founded by white men only— straight, some 
money, state power—so we have to be very honest of that 
legacy. I think the challenge is how do we have a more 
affirming educational system that educates young minds not 
about how to get a job but how to be better citizens, about 
how to treat other humans with kindness and decency. It’s 
hard to do that when you have to teach within a program. 
We talk about liberal arts education, and it’s the foundation, 
and I mean, we try. I can tell you that I teach Pan-African 
studies. Whenever I have to teach that course I am nervous. 
A lot of students don’t see the need to take Pan-African 
studies, and not just white students, black students too. I 
have to convince some of them. It’s interesting that you want 
to talk about race, yet you don’t take courses that have to 
do with real stuff because people are very reactionary. That’s 
the problem with civil rights in this country: people react. In 
other countries, people organize. I find it here even with 
students of color because the system is you react only when 
there’s a crisis. So the implementation of justice education is 
very hard when the foundation is already set. We would have 
to go back hundreds of years just to actually implement a 
justice-making education system. 


Snavely: My response to this question would be that, it 
might be the biggest obstacle. With regard to IUP 
specifically (because you say IUP’s biggest obstacle), I have 
heard individuals say, “Well, what is the president going to 
do?” I think, well, the president? He’s a great man, and he 
has a lot of work to do, and that’s not anything negative 
about him. But with regard to racial justice it’s really what are 
we, as individuals, going to do? It’s everybody’s job. Just 
turning to the President or the Provost, or a Vice President of 
the university saying, “How are you going to fix this?” This 
doesn’t make any sense to me at all. The way that we 
address these issues is for each of us to examine our own 
biases and our own behavior; what we say and how what we 
say may sometimes be understood or misunderstood; and 
take a visible action to be on the side of racial justice and 
openness and inclusiveness. We don’t have to wait for the 

president of IUP or for any formal agency to do something. 
So, I think that’s why, once again, this is an informal group, 
made up of people from our community and playing different 
roles within the community. I think it is an obstacle here, and 
I think part of what we in RJCC have done is to help to 
address that obstacle. 


Hildebrandt: I think that’s actually something really 
important that is part of our culture here, and I think a lot of 
places we do wait for the “grownups” or whoever the adults 
are or, you know, the powerful people to do it. But we can 
do a lot on our own. This group is largely faculty, largely staff 
and administration, because we’re here long term. So, that’s 
the commitment that we make. 


Capozzi: I’m a part of the community and I see there are 
barriers but then I also see there are opportunities for 
reaching out to the community. Going into the next question: 
What do you feel are the biggest barriers and/or 
opportunities for reaching out to the community, outside of 
IUP as an institution? 


Hildebrandt: Time. 


Capozzi: It’s hard to focus in on just IUP, let alone the rest of 
the community, I guess? 


Hildebrandt: I mean you can get pulled into a lot of different 
directions. That’s one of the things that has happened to us 
sometimes, people will invite us to do something or ask us 
to partner, and we could just be spread out all over the 
place. So, I think you know, we don’t want our mission to 
get diluted too much.


Snavely: I think the opportunities are that when people see 
us doing this, they think about it. So, I’ve had many people 
say to me, “ I see that you’re out there, I would like to come 
join you but I teach at that time,” so I feel like those 
individuals want to say to me, “I support what you’re doing 
but I’m not quite ready to come and join you yet.” So a 
barrier is that people respond to things in their own way. So 
someone might feel in solidarity with us, and they might find 
a way to actuate that at some point, but we don’t even know 
what it is. It might have an effect on their behavior where we 
don’t ever know. So some of the barriers are we’re not really 
keeping track of how many people show up, or how many 
people possibly have changed their actions because they 
know we’re doing this. The opportunity is that individuals 
can think about these issues, and think, “Ok, well, I see 
these three, and I see some other people I know standing 
there, and I’m going to think about what I’m doing.” 
Opportunities also have been that students, like you, but 
many other students have come up to interview us, done a 
video about us, maybe just joined us for ten minutes, and 
then they have to go off to class or whatever. So the 
opportunities are that they, you know, it’s a free flow of 
communication. You should never underestimate how your 
actions can affect others in a positive way. They may 
certainly affect others in a negative way but you can also 
affect others in a positive way.
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Capozzi: That’s very important because even getting ready 
for the interview and having my own interest in the 
conversation we are having, my concern is that everyone 
wants to focus on negative things and everyone’s reacting to 
negative incidents. But like you said, you can have a very 
positive impact on how people see the staff, the 
administration, and IUP as a whole. 


Hildebrandt: Yeah, when students have found out about us, 
it’s good. I’m teaching a class on race and ethnicity this 
semester. After things started happening on social media 
again, a student said, “I didn’t know there was this group that 
meets every month in front of the library.” And I said, “Yeah, 
in fact you should come out!” It’s funny because each 
semester, more people learn about it, and it’s good for those 
students. 


Cleophat: Yes, I think there are 
opportunities for people who live in 
Indiana, in particular. I’m sure there 
are things you see and you 
think,”How can I address this?” It 
helps to have a community, a group of 
people, where you can say, “I feel 
supported”. I now live in Pittsburgh. 
One of the reasons I left Indiana was 
that I had a couple of incidents, one 
was on Philadelphia Street and the 
other was on Oakland Avenue, where 
someone drove past, rolled down the 
window, called me the N word, and 
told me to “go back where I came 
from.” That was devastating. Then I 
felt like I really needed to leave this 
community, but doing this [work with 
RJCC] helped tremendously in 
knowing that not everyone around us 
are just racists. Also, I think an 
obstacle is that because this is a small town and people have 
been here for years, it’s also hard to get into those people 
letting them know what’s going on because they know the 
town. Also, it’s the guilt that IUP is actually bringing in other 
people that they never saw as living in a small town. So one 
obstacle is how do you… it’s hard to be sensitive and just 
say, “I kind of understand.” For example, when I first started 
driving here, my driving instructor said, “Indiana used to be 
such a beautiful place. Now we have all of these city people 
coming in.” He said, “Well, at least you’re getting your 
license,” because he thought I was a student. He said, “At 
least when you are done, you can go back to the city.” 


Snavely: That’s a perfect example. I probably would never 
have met you because we’re in different colleges and 
everything. So we can meet each other. We can talk with 
each other. We can provide that other way; that welcoming 
way. We want you here. We want you to feel comfortable 
here. We want everyone to feel that way. So, that’s the 
opportunity. 


Capozzi: The fact that people can feel they can talk like that 
openly is….


Snavely: Yeah, no self-reflection. At all.


Capozzi: We all have our own biases, but when you reflect 
on it, it may be easier to communicate that to the rest of the 
community than for people to reflect on themselves.


Hildebrandt: Yes, we call that “conferred dominance.” It’s 
this notion of superiority that you just feel like you can 
impose on other people, though not even consciously.


Capozzi: Well, I think we touched on a lot of things that I was 
interested in…. Wrapping up, what are the group’s goals for 
2018? Do you have any set plans or are you just going to 
simply keep doing it?


Hildebrandt: I think just “keep on keeping on.”


Snavely: I think we’re going to keep doing it. Right? For me 
the longevity is important. I think our goals do involve, of 
course, making sure and hoping that everyone feels welcome 
and safe here, but I think we often talk about the students. As 
students come to this campus, we want them to feel safe and 

welcome, we want them to have opportunities to 
examine their own biases and perspectives and 
maybe to examine what they grew up with in 
their family and in the communities that they 
came from. College is a time for young people to 
learn new things, learn about the world, open-
up, you know make new friends. That’s the 
beauty of coming to college at a residential 
campus where you’re not just online at home. 
You’re actually here participating in the 
community. I want everyone to feel that way. 
This group has helped me to think of more active 
ways that I can do that within the College of 
Natural Sciences and Mathematics, where we 
have many majors that are having declining 
enrollments and many majors where we want to 
have a more diverse student body. We need it 
out in the world for our workforce. Those are 
long term goals that just don’t happen in just 
one semester. It happens over a lifetime. 


. . . .


Capozzi: Would you like to add anything about future plans 
for the group?


Hildebrandt: I think we are also a network. We are a group 
and a coalition, but we also are a network. Once information 
is going around, we can share that information and serve that 
purpose. So I want to make sure that we are still that 
network, to make sure that new faculty know about us and 
that we just show up. I think one of the things is that even if 
we’re not all at the RJCC stands all of the time, we are also 
this network that says, “You know, some us need to go to this 
event,” or that just shares information that otherwise might 
not have been shared among these different parts of campus. 
Like these two now know each other (Snavely and Cleophat) 
and so I now know people in chemistry and fine arts, for 
example, who I didn’t know before, so it’s really good to have 
that. Maintaining that network is a very important thing for us. 


Snavely: I have made a lot of new friends and hope to 
continue making more new friends. 


Cleophat: Well, thanks for doing this, Anthony. We really 
appreciate the College of Humanities and Social Sciences for 
taking the time to hear us, and to hear about our mission and 
what we do, and where our hearts are together. We hope to 
create a better environment, not just for us but for the 
university because this is our home. We are not just creating 
a safe space for ourselves, we are creating it for the 
community because we are the community. 



CHSS Dean’s Corner 
Dean Asamoah Reflects on the Fall Semester 
And what a semester it’s been!


It’s no secret that I often “brag shamelessly” that our college is 
the intellectual heart of the university—and this semester we 
find ourselves not only at the heart of our own campus but 
also immersed in the very heart of the important dialogues that 
are taking place across this campus and around the world. 


Fortunately, the training that centers the disciplines of the 
humanities and social sciences is all about understanding 
people. These are the disciplines that teach us to think deeply, 
to reflect upon all sides of an issue, and to communicate our 
values with an openminded spirit, with skill, and with 
compassion.


We rise to the challenge! And we welcome you to join us as 
we move forward into an important future with many, many 
important dialogues ahead.


Meanwhile: Go Crimson Hawks!


Dean Yaw Asamoah
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IUP Super Fan Dean Yaw Asamoah celebrates a 
winning season by tossing candy to the parade-
goers at the IUP Homecoming Parade.
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sponsored by LGBTQ Studies; Foreign Languages 
Programs & Activities Fair; History Department Happy 
Hour; Keynote Panel for the PASSHE Women’s 
Consortium Annual Conference; EXPO Student 
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Carnival, sponsored by IUP Writing Across the 
Curriculum and the Katherine Jones White Writing 
Center. 


